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 ABOUT INTERNATIONAL WOMEN’S DAY 

 2022 Theme and History 

 

 
 
International Women’s Day takes place on 8th March every year to commemorate the cultural, 
political, and socioeconomic achievements of women. The day also marks a call to action for 
accelerating gender parity. Significant activity is witnessed worldwide as groups come together to 
celebrate women’s achievements or rally for women’s equality. 
 
International Women's Day (IWD) is one of the most important days of the year to: 
 

• celebrate women's achievements 
• raise awareness about women's equality 
• lobby for accelerated gender parity 
• fundraise for female-focused charities 

 
IWD has occurred for well over a century, with the first IWD gathering in 1911 supported by over a 
million people. Learn about the history of International Women’s Day 
 
The theme for 2022 is to #BreakTheBias towards a gender equal world. Whether deliberate or 
unconscious, bias makes it difficult for women to move ahead. Knowing that bias exists isn't 
enough. Action is needed to level the playing field. 
 

• A world free of bias, stereotypes, and discrimination 

• A world that is diverse, equitable, and inclusive 

• A world where difference is valued and celebrated 

• Together we can forge women’s equality 

• Collectively we can all #BreakTheBias 
 
Purple, green and white are the colors of International Women's Day. 
Purple signifies justice and dignity. Green symbolizes hope. White 
represents purity, albeit a controversial concept. The colors originated 
from the Women's Social and Political Union (WSPU) in the UK in 1908. 
 
Find out more - International Women's Day 2022 (internationalwomensday.com)  
 
  

https://www.internationalwomensday.com/Activity/15586/The-history-of-IWD
https://www.internationalwomensday.com/
https://www.internationalwomensday.com/
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 GENDER BIAS 

 #BreakTheBias 

 
Gender bias is the tendency to prefer one gender over another.  
 
It is a form of bias, conscious or unconscious, which occurs when one individual attributes certain 
attitudes and stereotypes to another person or group of people. These ascribed behaviours affect 
how the individual understands and engages with others.  
 
In today’s society, gender bias is often used to refer to the preferential treatment men receive. It’s 
often labelled as “sexism” and describes the prejudice against women solely on the basis of their 
sex. Gender bias is most prominently visible within professional settings. 
 
 

 
 
‘Why does gender bias and discrimination exist in the workplace?’  
 
In this article eight professionals give their views on why gender bias exists 
and share their personal stories and experiences. 
 
 
 

 
 
‘Unconscious gender bias in the workplace: what it is, what it does and 
what to do about it’ 
 
This article discusses what are biases, how they can affect decisions in the 
workplace, and how to take action and remove bias from decisions. 
 
 

 
 
'9 Top Tips from UK Activists on How They Fight for Gender Equality Every 
Day' 
 
As the world marks another International Women’s Day on March 8, we 
wanted to take a moment to think about — now that the issue is very much 
in the spotlight — what do we do to continue the fight? 
 
So we asked some of our favourite feminist activists across the UK for their top tips on how they fight 
for gender equality every day. 
  

https://www.shponline.co.uk/women-in-health-and-safety/why-does-gender-bias-and-discrimination-exist-in-the-workplace/
https://www.ericsson.com/en/blog/2020/10/unconscious-gender-bias-in-the-workplace
https://www.ericsson.com/en/blog/2020/10/unconscious-gender-bias-in-the-workplace
https://www.globalcitizen.org/en/content/uk-activists-on-how-to-fight-gender-inequality/
https://www.globalcitizen.org/en/content/uk-activists-on-how-to-fight-gender-inequality/
https://www.shponline.co.uk/women-in-health-and-safety/why-does-gender-bias-and-discrimination-exist-in-the-workplace/
https://www.globalcitizen.org/en/content/uk-activists-on-how-to-fight-gender-inequality/
https://www.ericsson.com/en/blog/2020/10/unconscious-gender-bias-in-the-workplace
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 ICONIC WOMEN 
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 RESOURCES 

 Local & National Services 
 
Birmingham & Solihull Women’s Aid 
 
Birmingham and Solihull Women’s Aid (BSWA) grew out of the 1970s 
women’s movement. More than 40 years on, they are the leading provider 
of support services for women and children affected by domestic violence 
and abuse in the West Midlands. 
 
Before BSWA there was no provision for women and children escaping domestic violence and 
abuse in the area. In the late 1970s, a group of women created a squat in an empty building and 
gave shelter to women fleeing abuse. Although this refuge was not official, local housing 
workers and police referred women and their children there. 
 

 
Roshni Birmingham 
 
They support Black, Asian & Minority Ethnic communities (BAME) affected 
by domestic abuse including Forced Marriage & Honour Based Abuse.  
 
Set up in 1979, Roshni Birmingham is a leading provider supporting BAME 
communities through their journey to safety, confidence and independence to live free from 
violence, abuse and fear.  
 

 
Karma Nirvana 
 
Karma Nirvana was founded by Dr Jasvinder Sanghera CBE, after she 
escaped a forced marriage at 15 and tragically lost her sister to Honour 
Based Abuse. 
 
In 1993, Karma Nirvana became the first specialist charity for victims and survivors of Honour 
Based Abuse in the UK. 
 
Since then, they have led the campaign against Honour Based Abuse – supporting, empowering 
and educating those impacted, so they can live a life free of abuse. 
 

 
The Waiting Room – Birmingham & Solihull 
 
The Waiting Room is a health and wellbeing directory specifically 
dedicated for the people of Birmingham and Solihull. 
 
It provides visitors with links to 100’s of Birmingham and Solihull based services that can help 
people take more control of their own health and wellbeing. It also provides links to key national 
organisations that can help people help themselves. 
 

  

https://bswaid.org/
https://www.roshnibirmingham.org.uk/
https://karmanirvana.org.uk/
https://jasvindersanghera.com/
https://the-waitingroom.org/
https://bswaid.org/
https://www.roshnibirmingham.org.uk/
https://karmanirvana.org.uk/
https://the-waitingroom.org/


                                                  SSAB NEWSLETTER  |  SPECIAL EDITION  |  INTERNATIONAL WOMEN'S DAY 7 

 Training 
 
The Home Office have online training available on both Female Genital 
Mutilation and Forced Marriage. 
 

 
Objective: To provide an overview of Female Genital Mutilation (FGM) 
and professionals’ safeguarding responsibilities in FGM cases 
 
Learning Outcomes:  

• Understand what FGM is and distinguish the four types of FGM 
• Identify key health risks and consequences of FGM 
• Identify who is at risk of FGM and describe key indicators 
• Be aware of your role in preventing FGM and supporting those 

who have undergone FGM 
 
FGM E-Learning 
 

 
Objective: To provide an awareness of forced marriages and how to 
respond 
 
Learning Outcomes: 

• Recognise the warning signs 
• Take the right actions to help protect the potential victim 
• Co-operate effectively with other agencies 

 
Forced Marriage Awareness 
 

 
GamCare are currently providing free, online training about women 
and gambling related harms. Suitable for those working in the Public 
or Third Sector in the West Midlands. 
 
There are around 500,000 problem gamblers in the UK, up to 20% of 
whom are women. For every person who has a problem with 
gambling, up to 10 other people can be affected, and women are 
disproportionately at risk of experiencing gambling-related harm. 
 
Find out more information, see the available dates and book on to a session via Eventbrite 

  

https://fgmelearning.vc-enable.co.uk/Register/
https://awarenessofforcedmarriages.vc-enable.co.uk/Register
https://www.gamcare.org.uk/
https://www.eventbrite.co.uk/e/women-and-gambling-related-harms-free-online-training-tickets-157928134301?aff=ebdsoporgprofile
https://fgmelearning.vc-enable.co.uk/Register/
https://awarenessofforcedmarriages.vc-enable.co.uk/Register
https://www.eventbrite.co.uk/e/women-and-gambling-related-harms-free-online-training-tickets-157928134301?aff=ebdsoporgprofile
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Sue Ross 

SSAB Independent Chair 
 

 
Rachel Swain 

SSAB Business Manager 
 

rachel.swain@solihull.gov.uk 
Tel: 0121 788 4376 

 

 
Kirti Mistry 

SSAB Performance & Development Lead 
 

kirti.mistry@solihull.gov.uk 
Tel: 0121 704 7491 

 
Demi Williams 

SSAB Management Assistant 
 

demi.williams@solihull.gov.uk 
Tel: 0121 788 4387 

 

 
Rhys Cartwright 

SSAB Administrator 
 

rhys.cartwright@solihull.gov.uk 
Tel: 0121 788 4390 

 
West Midlands Adult Safeguarding Policy & Procedures 

 
Adult Safeguarding: Multi-Agency Policy and Procedures for the protection of adults with care 

and support needs in the West Midlands --- Click here to view the Procedures 
 

To Report Abuse 
 

Tel: 0121 704 8007 (Office Hours) 
Tel: 0121 605 6060 (Out of Hours) 

Tel: 101 – Police (Call 999 in an emergency) 
 

Safeguarding Referral Form 
 

  Public - Find the details on our website 
Professionals - Click here to make a referral to SMBC Adult Social Care 

 

mailto:Rachel.swain@solihull.gov.uk
mailto:Kirti.mistry@solihull.gov.uk
mailto:Demi.williams@solihull.gov.uk
mailto:Rhys.cartwright@solihull.gov.uk
https://www.safeguardingwarwickshire.co.uk/safeguarding-adults/i-work-with-adults/west-midlands-regional-safeguarding-information-hub
https://www.safeguardingsolihull.org.uk/ssab/report-abuse/
https://eservices.solihull.gov.uk/SMBCWebForms/?Form=Report_Abuse

