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Purpose of this report
The Care Act 2014 says that we must publish a report every year to say what we
have done to achieve our main goals and how our members have supported us to
do this. This report sets out who we are and what we have achieved between April
2021 and March 2022.

About the Solihull Safeguarding Adults Board
The Care Act 2014 makes a Safeguarding Adults Board a statutory requirement.
The job of Solihull Safeguarding Adults Board (SSAB) is to make sure that there are
arrangements in Solihull that work well to help protect adults with care and support
needs from abuse or neglect. Solihull Safeguarding Adults Board must ensure that
safeguarding practice continues to improve the quality of life of adults in Solihull.
The Board is led by an Independent Chair appointed by the Local Authority. There
are three members who must be part of the Board by law, which are:
Solihull Metropolitan Borough Council
West Midlands Police
Birmingham and Solihull CCG.
Solihull SAB also has the following partners represented on its board:
Age UK Solihull
Birmingham & Solihull Mental Health Foundation Trust
Care Quality Commission
Coventry and Warwickshire Partnership Trust
Healthwatch Solihull
National Probation Service
Private Care Sector
Solihull Action through Advocacy
Solihull Carers Trust
Solihull Community Housing
University Hospitals Birmingham
West Midlands Fire Service
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Message from the Independent Chair
I have Chaired the Safeguarding Adults Board in Solihull since May last year. My
role is to ensure that all the key agencies in Solihull who have responsibilities for
keeping people safe and supporting victims of abuse and neglect, work together
effectively. When there are safeguarding concerns, it is the role of the Safeguarding
Adults Board, under my leadership, to make sure these are fully understood and
lessons are learnt and implemented. All those who are responsible for safeguarding
in Solihull, have experienced major pressures and challenges over the last year most notably from the ongoing impact of the pandemic and from the tragic murder
of 6-year-old Arthur Labinjo-Hughes. The Safeguarding Adult Board has, despite
these severe pressures, continued to work at achieving the outcomes from our
business plan, at the same time as supporting children’s services colleagues in their
safeguarding improvement work.
Over the year we have established a Safeguarding Adults Review sub- group, to
ensure better routine scrutiny of all serious multi-agency safeguarding inquiries and
we have worked at better reporting safeguarding risks across the Health and Social
Care system in the Borough. There is much more to do but I must pay tribute to the
members of Solihull Safeguarding Adults Board and the Board Manager and
Management Assistant, whose commitment to safeguarding vulnerable people in
Solihull has been profound, despite some of the most difficult times many will have
experienced in their careers so far. The Annual report aims to summarise some of
the Board work during the last year undertaken on behalf of the safeguarding
agencies in Solihull. I commend it to you and hope that you find is presented in a
clear and straightforward way and that it does some justice to the daily delivery of
safeguarding adults across the Borough.
Dr Sue Ross
Independent Chair Solihull Safeguarding Adults Board
April 2022
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About Solihull
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The picture of Safeguarding in Solihull
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What is the data telling us?
Figures for Safeguarding concerns and enquiries have both increased in the last
year compared with 2020/21. This was expected. Like many other Safeguarding
Adult Boards across the country we noted a reduction in Safeguarding concerns
being referred to the Local Authority at the beginning of the 2020 Covid-19
lockdowns. Numbers steadily increased over the year and are now considered to
be back at expected levels.
Whilst we do not yet have the official Census 2021 data, we know that the Black,
Asian and Minority Ethnic population is projected to make up about 18% of Solihull’s
population. When we compare this to the ethnicity breakdown of safeguarding
enquiries in the past year, we can see that individuals from the Black, Asian and
Minority Ethnic population are underrepresented. We will seek to understand why
this might be through the Performance and Audit and Engagement and Prevention
Subcommittees in 2022-23, with a focus on seeking assurance that services are
accessible and appropriate for all communities in Solihull.
Approximately one third of safeguarding enquiries involve concerns regarding a care
provider. We know that professionals and families visiting their relatives following
Covid-19 restrictions easing, has provided increased opportunities for the
identification of care that has fallen short of what we would expect. We have
received updates from Commissioning colleagues in Health and Social Care at each
Board meeting to understand the work that has been going on to support providers
who have been responding to the challenges of Covid-19, and to raise quality and
safeguarding issues with them when this has been required.
Data measuring whether people are supported and encouraged to have their say
about what they want from a safeguarding enquiry and, whether it has made a
difference to how safe they feel is largely positive. Most people are asked what
outcomes they would like to achieve, and where they are not asked, the Board has
been assured that the reasons for this are appropriate, for example where a friend,
family member or advocate has been asked because the person is not able to
contribute.

Board Priorities and how they have made a difference
For 2021-22 we had 3 priorities we wanted to focus on:
-

Continue with our priority – Exploitation Reduction - With the strategy, delivery
plan, staff competency framework, Exploitation Reduction Panel and All Age
Exploitation Reduction Procedures in place, the focus now is on making a difference
and tracking the evidence of this.

-

Strengthen and clarify the relationships and governance between the three
boards, and Health and Wellbeing Board and explore opportunities to improve
impact and reduce duplication.
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-

Take a focus on Safeguarding Adult Reviews by reviewing local learning, findings
from the National Review of SARs and the advice within the document “A Rough
Guide for Safeguarding Adult Chairs” produced by the National Network for Chairs
of Safeguarding Adult Boards to ensure continuous learning and improvement for
the SAB and partner organisations.

Exploitation Reduction
What we said we would do:
- Focus on how the All-Age Strategy, Procedures and tools are making a
difference and seek evidence of this
- Raise awareness of Exploitation with professionals, local businesses, and the
public through the delivery of the communications plan
What we did:
- In July 21 we supported the launch of the All-Age Exploitation Reduction
Screening Tool which supports professionals to think through their concerns
about the risk of exploitation for a person they are working with, and to plan
what to do next
These help to identify when someone is at risk of or experiencing
exploitation and ensure they get the support they need
-

Through the Exploitation Reduction Delivery Group we are supporting the
development of a data set on exploitation
This means that we have a better understanding of what exploitation
looks like in Solihull so that we can plan more targeted responses. In time
it will also mean we can track progress in tackling exploitation

-

We have supported the development of a directory of services accessible via
the Council’s My Solihull Map and The Waiting Room
This means that both professionals and the public have quick and easy
access to support services all held in one place

-

We have supported a multi-agency all age case file audit to look at how people
being exploited have been supported
This means we know how the Strategy and Procedures are being used in
practice, the difference they are making and the areas we would still like
to improve on

-

As part of the audit, we contacted adults who have been supported by Adult
Social Care and a range of other partner organisations, to seek their views on
what worked well for them and what changes they would like to see
This means any changes we make to practice and process for
exploitation reduction is informed by those who are experts with lived
experience
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-

We have collaborated with colleagues in the Exploitation Reduction Delivery
Group to put on a series of educational webinars on various topics related to
exploitation, for professionals from a variety of organisations
This means that professionals can improve their knowledge and
understanding about exploitation which will support them when they are
working with people who are at risk of, or experiencing exploitation

-

We have collaborated with colleagues in the Exploitation Reduction Delivery
Group and across the council to deliver a communications plan raising
awareness of exploitation. In January 2022 this focussed on local businesses
in Solihull and in April 2022 will focus on the public
This has raised awareness levels of what exploitation looks like and what
people should do if they know or have witnessed someone being
exploited

-

The Safeguarding Adults Board receives quarterly updates from the
Exploitation Reduction Lead in Adult Social Care on the progress of work to
tackle exploitation. Over the last 12 months key developments have included
the launch of the All Age Exploitation Reduction Screening Tool, the
development of a Vulnerability Tracker which provides local data regarding
cases of exploitation and a Communications Plan which has targeted local
businesses with plans to target the public during 2022-23.
This means that Board partners are assured that work is progressing and
provides an opportunity for partners to provide their feedback

Strengthen and clarify the relationships and governance between
the three boards, and Health and Wellbeing Board
What we said we would do:
- Explore opportunities to improve impact and reduce duplication
What we did:
- We developed a joint protocol which defines how the four boards will work
together in the pursuit of safeguarding and promoting the welfare and wellbeing
of children, young people and adults
This ensures that everyone across the four Boards and Partnerships
understands how the Boards and Partnerships will strengthen working
relationships and coordinate their work
-

The Business Managers for the four Boards and Partnerships are meeting
quarterly to coordinate and collaborate on key areas of work
This ensures that the Business Managers are aware of the key priorities
of each Board and Partnership, have opportunities to collaborate on
areas of work, and provides opportunities for the Boards and
Partnerships to learn from each other
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-

The SSAB and Local Safeguarding Children Partnership have a new joint
website which launched in September 2021 and is the result of effective
partnership working between the two Business Teams
This provides a means for communicating key messages, demonstrates
a commitment to partnership working, and provides a forum for shared
learning and development opportunities

-

The SSAB and Community Safety Partnership Business Managers have
explored opportunities to share learning from Safeguarding Adult Reviews
(SARs) and Domestic Homicide Reviews (DHRs) between the Safeguarding
Adults Board and Community Safety Partnership at the earliest opportunity
This ensures there are no delays in learning being shared and embedded
in professional practice

-

Work is also ongoing to align DHR and SAR processes
This reduces duplication and ensures the right information is received to
support decision making.

Safeguarding Adult Reviews
What we said we would do:
- Set up a Task and Finish Group to specifically look at this key priority
- Review the themes for local Safeguarding Adults Reviews, Local Child
Safeguarding Practice Reviews and Domestic Homicide Reviews
What we did:
- The Task and Finish Group looked at the recommendations from the National
Review of Safeguarding Adult Reviews (2020), considered where practice was
meeting the recommendations and agreed actions where it was felt further
improvement could be achieved
This ensures that local policy, procedures and practice is informed by
learning from national research as to what good looks like
-

The Task and Finish Group developed a Safeguarding Adults Review process
and best practice guidance
This ensures local processes are robust and effective and that there will
be consistency in approach to SARs

-

The Task and Finish Group made a recommendation for a Safeguarding Adult
Review Subcommittee which was endorsed by the SAB – the subcommittee
had its first meeting in March 2022.
This enables close oversight of action plans with assurance provided to
Board, it provides a forum for discussions about potential referrals and
provides consistency and robust decision making

Page 9 of 19

-

Together with the Local Safeguarding Children Partnership and Community
Safety Partnership, we developed a series of quick guides, each focused on an
area of professional practice identified in Safeguarding Adult Reviews,
Domestic Homicide Reviews and Child Safeguarding Practice Reviews
These have been shared with professionals via the SSAB Subcommittees
and supports them to reflect on key messages around best practice, so
that individuals in similar circumstances experience good outcomes

What else has the Board focussed on during 2021/22?
Not only have we focused on our three strategic priorities this year, we have also
continued the focus on our overall objective of ensuring that safeguarding arrangements
in Solihull work well to help protect adults with care and support needs from abuse or
neglect, and that safeguarding practice continues to improve the quality of life of adults
in Solihull.
During the year we:
-

-

-

-

-

-

Received a presentation from West Midlands Police (WMP) detailing the progress
WMP and Crown Prosecution Service have made in response to the Poor Relation
report/ inspection.
Received a presentation from Birmingham and Solihull Clinical Commissioning
Group (CCG) on Care Quality Commission’s (CQC) review of ‘do not attempt
cardiopulmonary resuscitation’ (DNACPR) decisions during the Covid 19 pandemic.
Received a presentation on Birmingham and Solihull CCG’s Learning from deaths
of people with learning disabilities (LeDeR) Strategic Plan.
Received regular updates from Solihull Metropolitan Borough Council (SMBC)
detailing the Covid-19 vaccination process and take up by Social Care Staff in
Solihull and care home visiting arrangements in Solihull.
Received a presentation from West Midlands Fire Service on their Serious Incident
Review process.
Received a quarterly information note produced by the Business Team, detailing the
latest publications, research and policy releases which is then shared and utilised
across organisations to ensure we are always learning. It also provides an
opportunity for horizon scanning and establishing our preparedness for upcoming
changes and developments in safeguarding policy and practice.
Heard from Healthwatch about the key points from their annual report.
Reviewed progress made on the Stephen SAR Action Plan and agreed this as
complete.
Received a presentation from West Midlands Police on the final inspection report on
violence against women and girls.
Received a presentation on the experiences of self-funders research undertaken by
University of Birmingham and acknowledged the work completed in Solihull to
ensure self-funders receive timely and accurate information.
Discussed the transforming care agenda and received a local update on this
including local responses to the Norfolk SAR “Joanna, Jon and Ben”.
Learned from SMBC Commissioning colleagues about how the National Institute for
Health and Care Excellence (NICE) Safeguarding Adults in Care Homes Guidance
is being used locally.
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-

Received a presentation from West Midlands Police on their response to modern
slavery.
Received an annual update from CQC on their key findings from the last 12 months.

Supporting the Board, we have five sub-committees which completed the following work
so that people can live their lives free from abuse or neglect.
Policies & Procedures Subcommittee
Agreed local guidance on what constitutes a safeguarding concern
Agreed local best practice on Safeguarding with Autistic People
Received regular updates on the development of local guidance on when a fall is a
safeguarding concern
Developed a local briefing on managing racial abuse towards staff from people who lack
capacity following similar work in Norfolk
Developed a guide to staying safe online including scams, grooming and the safety features
available on popular social media apps
Prevention & Engagement Subcommittee
Developed guidance on things to look out for as we come out of lockdown
Monitored progress and received feedback on work undertaken with people who fund their
own care to understand their experiences
Supported World Elder Abuse Awareness Day and encouraged partners to mark the day
and raise money for Age UK Solihull
Began a review of our Safeguarding Adults information leaflets
Began a review of the SSAB Involvement and Engagement Approach and Plan
Discussed and agreed some actions to increase engagement work now that Covid
restrictions have been lifted
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Performance & Audit Subcommittee
Reviewed the performance dashboard each quarter and made recommendations where
data suggested this was required
Received single agency audits on how safeguarding learning is embedded in practice
Considered local SAR referral data and agreed actions to raise awareness of the SAR
referral process
Endorsed the plan for a multi-agency all age case file audit and contributed to this through
auditing work
Received an update from University Hospitals Birmingham (UHB) on their plans to
address recent CQC findings following their inspection in 2020
Learning & Improvement Subcommittee
Undertook work to achieve recommendations from the Stephen SAR
Discussed the new Domestic Abuse Act and training needs relating to this
Discussed a recent SAR published in Sandwell called “Anne” on the subject of selfneglect and agreed some local actions to support our approach to this area of
safeguarding
Received information on the new SAR subcommittee and started to discuss how the two
groups will work together
Discussed plans to develop a series of learning resources on self-neglect tailored to meet
different learning approaches
Safeguarding Adult Review Subcommittee
Agreed Terms of Reference for the newly formed subcommittee
Agreed local Best Practice Guidance for undertaken Safeguarding Adult Reviews
Considered the National Escalation Policy and how to incorporate this into local practice
Reviewed a SAR decision that had previously been made in light of new information
received by another decision-making forum
Agreed plans to review the impact of recommendations implemented from two previously
completed Safeguarding Adult reviews which looked at homelessness and physical
disability
Held a discussion on a case that had come to the attention of the subcommittee and
agreed some follow up actions for assurance that this case did not meet the criteria for
referral for a Safeguarding Adult Review
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Partner Achievements
Safeguarding Adults Board members have worked hard to implement the SSAB 2021-22
Strategy, here are just a few highlights of our partners’ achievements:
West Midlands Police continue to drive the partnership’s work on tackling exploitation
through their chairing of the Exploitation Reduction Delivery Group and membership of
the Exploitation Reduction Board. They have also contributed to recent audit activity
which will inform the Board of the level of progress made in embedding the Exploitation
Reduction Strategy and Procedures and where improvements are still required.
Solihull Metropolitan Borough Council’s Exploitation Reduction Lead has been key to
progressing exploitation reduction work and in May 2021 set up a small team to support
individuals identified as at risk of or experiencing exploitation. Their current focus is on
working directly with individuals at risk, identifying gaps in service provision and
supporting audit work to understand the impact the Exploitation Reduction Strategy and
Procedures have made.
Birmingham and Solihull Clinical Commissioning Group are an active member of
several of the Board’s subcommittees including the newly formed Safeguarding Adult
Review Subcommittee. They were one of several partners who provided a presentation
to Board on their work to embed the learning from the Stephen Safeguarding Adult
Review and the impact this has had on practice. They have supported the exploitation
reduction communications campaign by providing the support of a member of their
communications team.
University Hospitals Birmingham are actively involved with a number of the SAB
Subcommittees and contribute to discussions within the meetings as well as work going
on between meetings. UHB have proactively engaged with work the Board has done on
Safeguarding Adult Reviews and have contributed to audit work focussed on Exploitation
and understanding the impact of the Exploitation Reduction Procedures and Strategy.
Carers Trust are supporting the focus on community engagement via the Engagement
and Prevention Subcommittee. They are also supporting some work via the
subcommittee on empowering and educating family and friends to raise safeguarding
concerns when they are worried about a loved one.
Age UK Solihull chair the Engagement and Prevention Subcommittee and have actively
contributed to plans to increase engagement work during 2021-22 and going forward into
202-23. They have been the voice for their community at Board and Subcommittee
meetings and contributed to the development and sharing of resources aimed at
supporting older adults.
West Midlands Fire Service attended the Performance and Audit Subcommittee to talk
about their Serious Incident Review process and seek support from partners to contribute
to reviews as required. This will help partner organisations to learn from serious incidents
involving fire and to support the community and WMFS in reducing the risk of fire.
Solihull Action Through Advocacy have promoted the voices of their community at
Board and Subcommittee meetings. They have supported the SAB Business Team in
developing a resource focussed on advocacy and are actively engaged in plans to
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increase community visits from the SAB Performance and Development Lead, now that
pandemic restrictions have lifted.
Birmingham and Solihull Mental Health Foundation Trust have contributed to the
development of a variety of resources supporting the multi-agency partnership in their
safeguarding work. They have shared developments around their training programme
incorporating learning from local SARs and have contributed to the development of the
new SAR subcommittee.
Coventry and Warwickshire Partnership Trust continue to meet with SMBC
Safeguarding Adults Team manager to discuss any safeguarding matters arising in
relation to Brooklands Hospital. They have shared several learning and development
resources via the Learning and Improvement Subcommittee and continue to be a
proactive and supportive member of the group.
Healthwatch Solihull continue to support the SAB in hearing the voices of the community
so that the SAB’s work is informed by what the community wants and needs. They have
continued to ask for feedback from their community on experiences of health and social
care during the pandemic, escalating any matters that require it.
Solihull Community Housing actively contribute to several of the Board’s
subcommittees including the newly formed Safeguarding Adult Review Subcommittee.
They are currently contributing to a review of the learning from the Paul Safeguarding
Adult Review and the impact of this case on practice.

Our learning from Safeguarding Adult Reviews
What are Safeguarding Adult Reviews?
The Care Act 2014 introduced statutory Safeguarding Adults Reviews. A Safeguarding
Adult Review takes place when agencies who worked with an adult who suffered abuse
or neglect, come together to find out how they could have done things differently to
prevent harm or a death. A SAR does not seek to blame anyone; it tries to find out what
can be changed so that harm is less likely to happen in the future.
The law says SSAB must arrange a SAR when:
-

There is reasonable cause for concern about how SSAB, its partners or others
worked together to safeguard the adult; AND
The adult died and SSAB suspects the death resulted from abuse or neglect, OR
The adult is alive and SSAB suspects the adult has experienced significant
abuse or neglect.

SARs are overseen by the SSAB, but as of March 2022, the detail on progress and
considering referrals is managed by the newly formed Safeguarding Adult Review
Subcommittee. The Subcommittee will provide regular updates to the Board and
Independent Chair, who will retain overall responsibility for decision making around SAR
criteria being met for a review, and the sign off of Safeguarding Adult Review reports and
recommendations.
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During 2021-22
SSAB have received one referral for a Safeguarding Adults Review which was reviewed
by a panel of representatives from organisations who are members of the Board. This
referral did not meet the criteria for a review.
We have not completed any SARs during 2021-22 but we continued to proactively monitor
the progress of the Rachel SAR recommendations. We also agreed via our newly formed
Safeguarding Adult Review Subcommittee to review the impact of learning from 3 SARs:
Rachel, Stephen and Paul. We also continue to share learning from any regional or
national reviews across our partnership.

What is feedback telling us about our progress?
The data from SMBC Adult Social Care tells us that for the most part (85% of the time),
individuals are being asked what outcomes they would like to achieve as part of the
safeguarding intervention. Where individuals have not been asked, the Board has been
assured that this is because the person was not well enough, had passed away during
the enquiry or did not identify any specific outcomes. Where the individual is asked, their
outcomes are met or partly met 83% of the time. Again, the Board has been assured that
where outcomes are not met, this is usually because they fell outside the remit of the
safeguarding intervention. In 65% of cases, individuals felt safer following safeguarding
intervention. Where they felt there was no difference in terms of how safe they felt, this
was usually because they did not feel unsafe to begin with. This data provides evidence
of the level of involvement individuals have in their safeguarding enquiries and
demonstrates how making safeguarding personal is working in practice.
From November 2021 to March 2022, partners have been contributing to a multi-agency
case file audit focussing on individuals who are being exploited. This audit was to
understand how well the Exploitation Reduction Strategy and Procedures are embedded
and what impact they are having. As part of the audit, we contacted adults who have been
supported by adult social care and a range of other partner organisations, to seek their
views on what worked well for them and what changes they would like to see. Feedback
from individuals and their parents or carers was incredibly positive and of particular note
was that individuals felt they were listened to, were given plenty of opportunity to speak
and be heard and were able to get the right support for them.
Healthwatch receive a lot of feedback from their community and also speak to residents,
families and staff when they visit residential and nursing homes and supported living
houses. Healthwatch have seen and heard about lots of positive examples of people
receiving care and support in a way that suits them. Throughout the pandemic there have
been examples of where staff have gone over and above to support people and to keep
them connected to their loved ones. Where Healthwatch hears about practice that doesn’t
meet the standards expected, they will raise this with the appropriate organisation or
Board member to address. We are hoping to do further work with Healthwatch’s support
in 2022-23 to further understand the experiences and views of the community.
We have sought contributions and feedback from Experts by Experience in Solihull on
some of the resources we have developed during the year. We had some valuable
feedback on our guidance on Safeguarding Practice with Autistic People which helped to
make sure it focused on people’s strengths as well as their individual needs. We also had
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some great contributions from the group when we were developing some resources to
share with local businesses and the public, raising their awareness of exploitation. This
helped us to develop resources which were eye catching and had clear and concise
messages.

Our Social Media and Website
Twitter @SolihullSAB
We use Twitter to keep our followers up to date with what SSAB are doing, to share
safeguarding messages and to promote best practice guidance and support
organisations who are safeguarding adults. We support several awareness days across
the year by promoting key messages around awareness raising and where to go for
support.
We also link up with the partner organisations communications plans for the sharing of
key messages, for example the SMBC Twitter account, and local and national voluntary
organisations as we recognise that the reach and therefore impact is much greater from
these accounts.
Some topics we tweeted about in 2021-22 included:
-

World Elder Abuse Awareness Day
National Safeguarding Week
Solihull’s Exploitation Reduction Awareness communications campaign
Hate Crime Awareness Week
Carers Week
LGBT+ History Month

We’re really pleased that our Twitter presence has increased in the past year and we now
have 1025 followers, which means our messages are reaching an increasing number of
people and organisations.

Website
During 2021 we worked with our colleagues in the Local Safeguarding Children
Partnership to develop a new joint website which went live on 30th September 2021. With
a fresh look and feel, the new site offers a smoother, more intuitive user experience and
replaces the LSCP and SSAB websites, bringing together information about safeguarding
adults and children into one central space. We have had some really positive feedback
about the look and feel of the new site and we continue to develop and improve the site
regularly.
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Financial Summary 2021-22
In 2021-22 we had a gross budget of
£239,100.
This budget comprises
contributions from Solihull Metropolitan
Borough Council Adult Social Care, West
Midlands Police, and Birmingham and
Solihull Clinical Commissioning Group.
In addition to the financial funding, Board
partners also support the board by chairing
sub committees and would normally also
support
by
providing
venues
and
refreshments for meetings and have
delivered training to the partnership.

The budget covers the costs associated
with the running of the Board, including its
Independent Chair and Business Team.
It also covers a discreet training offer and
supports the Boards Engagement
approach and publicity. It also includes
ICT related costs including licences and
subscriptions. It does not take into
account the costs of Safeguarding Adult
Reviews. This year we have not had any
SAR’s requiring funding.
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What’s next for 2022-23?
Towards the end of 2021-22 the Board came together to agree the priority for 202223. In acknowledgement of the past year, the priority for Solihull Safeguarding
Adults Board will be:
Board oversight of quality and risk, with due consideration given to the longterm impact of Covid-19, taking into account the learning to date.
The strategic plan 2022-23 will set out further detail on how the Board intends to
deliver on this priority, with clear actions set out for the 5 subcommittees which
support the work of the Board.
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Safeguarding Adults Board Business Team
Solihull Metropolitan Borough Council
Council House
Manor Square
Solihull
B91 3QB
0121 788 4392
ssab@solihull.gov.uk
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www.safeguardingsolihull.org.uk

